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Your chance to tour the Olympic Park!

Our next Tradeswomen’s Networking Event will be a visit to the Olympic park, on Thurs 26th August.

Guided by representatives of the Olympic Delivery Authority,
WAMT members and guests will be given an hour-long ‘behind
the scenes’ tour of the Olympic park site. We will see the major
venues such as the main Olympics Stadium and Aquatics Centre
taking shape and learn about the environmental and
community programmes running at the Olympic park.

Before and after the tour members will have the chance to
network—to meet other tradeswomen and Associate Members
and share their news and experiences.

The group need to meet up at Pudding Mill Lane by 11am. The
tour starts at 11:30 am. All visitors must be able to bring along
photographic ID on the day—either a Passport or photo driving
licence—in order to gain entry to the site. NO ID, NO ENTRY!

We have 15 places available for members on this very special Tradeswomen'’s Networking Event. Places will be
allocated on a first-come, first served basis. To book, complete the registration form (attached, along with this
Newsletter) or contact the office on 020 7251 9192 (if we are not available, please leave us a message stating your
name and phone number clearly, and a member of the team will ring you back).

We hope you can join us!
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A Message from the Chair, Shelagh Prosser

Hello Members,

Last month | mentioned that we were asking members for their views on men joining the
Management Committee membership. 20 members responded to the survey and of these only
14 answered the question about men joining. The response was split fairly evenly between
those in favour and those against. As the member survey was inconclusive, the decision rested
with the MC to carry the vote. We have decided to accept an application onto the MC made by a
man.

The MC now has two new members, Enoma Igiehon and Adam Firbank, but unfortunately Emily

English is having to step down. Enoma has an extensive work history within the British Railway industry. As a
trained Civil Engineer Enoma has had first hand experience of working within male-dominated fields and with her
Programme/Change management expertise is seeking to utilise her attributes to assist WAMT. Adamis a
marketing specialist and is currently Group Marketing Director for Axis Europe plc.

The MC would like to warmly welcome Enoma and Adam. We believe that they will bring valuable skills and
experience to the committee.

We still need to expand the MC and so would welcome hearing from any member who might be interested in
joining. WAMT, like many small organisations, is facing tough times. The MC is aware that cuts to public funding are
likely to impact on construction projects and opportunities to tender for training. In response to the current
financial challenges the MC is meeting on 22" July to focus on strategic planning and fundraising options. If
members have ideas on how WAMT could best move forward, we’'d love to hear from you. You can contact the
office on 020 7251 9192, or email the team at info@wamt.orq.
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Plans for Construction Diversity Expo 2011 are already underway! Sarah Rochford is
leading on the marketing and website development and | am entering
negotiations with key stakeholders on sponsorship opportunities.

I am pleased to announce that we will be holding the event over 2 days next year
with a full day of conference and workshop activities on 26th April and a careers fair [
on the second day, 27th April 2011.

One of the exhibitors at that event will be the Traditional Building Skills Bursaries

Scheme, who we welcome as new Associate members. The Scheme offers valuable

work-based training opportunities to help individuals progress in the built heritage sector. For more information
about them take a look at www.buildingbursaries.org.uk.

Our Free membership offer has been well received, with 38 new members joining in June alone. We will be target-
ing colleges in the Autumn term, but if you know any students in manual trades tell them about WAMT now and get
them to join for FREE. They can sign up online at www.wamt.org/membership.

We are also looking for a new part-time intern—Karen Sng-Sugden was with us for nearly 3 months, but has found a
permanent job. We'll miss her! But if you think you could fill her shoes then give me a call. All out-of-pocket
expenses are paid by WAMT. The work is fun and varied involving project co-ordination, running events, attending
and taking notes at meetings, and general office administration.

Contact me on 07748993473 if you are interested in getting some work experience at WAMT.
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NEW FOCUS ON DIVERSITY

The Equality and Human Rights Commission have developed an Action Plan to deliver change in the construction
sector, after the findings of the Inquiry into Race Discrimination found that diversifying the construction workforce
and supply chains needed greater prioritisation.

The EHRC have set up a national body to oversee the delivery of the Action Plan. WAMT Chief Executive Niki has been
invited to be part of the newly formed Construction Leadership Diversity Forum - its first steps were to set up two
‘task and finish’ groups. One is looking at cost/benefits, whilst the other is focusing on common question sets. The
aim of the Forum is to make a difference by addressing key challenges raised in the Construction Inquiry, and provide
strategic leadership of equality and diversity initiatives across the sector.

In response to the Inquiry, the UK Contractors Group (UKCG) which comprises over 30 of the largest construction
companies has set up a sub-group to look into the issues and establish improvements in diversity across the sector.
The Chairman of the UKCG is also President of Chartered Institute of Builders (CIOB) and they are about to launch
regional events focusing on Diversity—so it feels that Diversity is starting to get a good hearing! Who knows, there
may soon be more jobs for the girls!

The EHRC are also currently conducting an inquiry into disability-related harassment. They want to hear from anyone
who has been bullied or harassed and from organisations that work for/with disabled people, including voluntary and
community sector organisations, public authorities.

Have your say at: www.equalityhumanrights.com/disabilityharassmentfi
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